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BUNBURY HOSPITAL — WORKPLACE CULTURE 
133. Ms L. METTAM to the Minister for Health: 
I have a supplementary question. Given that this government has been in office now for five years, when will these 
significant issues at this hospital be addressed? 
Mr D.T. Punch interjected. 
The SPEAKER: Member for Bunbury, the minister will be answering. 
Ms A. SANDERSON replied: 
I have just outlined how we are fixing the mess that was left and that we were first notified of in 2016 when the 
Liberal and National Party members were in government. I have just outlined the interventions in place and the 
work that is going on. We are investing record amounts in our health system—record amounts—and Bunbury hospital 
is a beneficiary of that. We are including 200 more parking bays, and that work is almost complete. I think that when 
you become the Minister for Health you also become the minister for parking. No-one told me that! 
Mr R.H. Cook interjected. 
Ms A. SANDERSON: No-one told me that; thank you, former Minister for Health! 
We have committed 200 bays to improve parking and access for staff and visitors at that hospital. We are expanding 
the emergency department and ambulatory services. We are increasing the theatre operating capacity. We have 
expanded the birthing unit. 
Ms L. Mettam interjected. 
Ms A. SANDERSON: I am reading the list. You asked a question, member, and I am giving you the answer. You 
just do not like the answer. 
Several members interjected. 
The SPEAKER: Member for Vasse! This is a supplementary answer. It is a brief question, and I am anticipating 
a brief answer. It is not assisted by your continuous interjections. 
Ms A. SANDERSON: We have made upgrades to the paediatric inpatient unit, and there are new emergency 
access and mental health facilities. This is how we addressing the issues, member. We are also establishing 
Western Australia’s first regional training and education research centre. The workforce is particularly passionate 
about being able to train local people and conduct research and attract research capacity to the hospital. The staff 
are very passionate about that. The hospital is growing up and it is expanding. The member needs to get on board 
and support that expansion and support the evolution that those staff are going on through. 
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